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An Employee or Trainee has COVID-19 symptoms:
4 . Refer to flow chart below
Quarantine until Positive -
- N for positive employees or
Yes symptom free trainees.
Quarantine for 5 days.
Still feeling symptoms? |— (
Test at least 5 days after onset of symptoms. If unwilling or 4 )
ti d
unable to test, quarantine for later of 10 days or until - Quarantine may en
\__ J — ) —» after day 5.
No symptom free. If test is: Negative
\_ \ J
An Employee or Trainee has a positive COVID-19 test result:
4 )
Yes [ _ Positive Isolate until later of day 10
r N Isolate until symptom free — > o until symptom free.
Isolate for 5 days. N \_ J
Symptomatic? | e
Test at least 5 days after onset of symptoms. If unwilling or
\_ ) unable to test, quarantine for later of 10 days or until Isolation may end
No symptom free. If test is: Negative after day 5.

.
An Employee or Trainee has close contact with a COVID-19 case:

Yes R} N Yes Refer to flow chart above for Positive Refer to flow chart above
Is the Emol T oneedto symptomatic employees or for positive employees or
s the Employee or Trainee i
p y‘ quarantine but trainees. trainees.
Fully Vaccinated or should test on day 5.
Recently Fully Recovered ( \
from COVID-19? Quarantine for 5 days after
\ / contact and test on day 5. If —
Symptomatic? unwilling or unable to test, Quarantine may end
No No i Negative after day 5.
quarantine for later of 10 days 8

Saltzman & Johnson Law Corp. or until symptom free. If test

\ is: /
This publication is intended for general information purposes only and does not and is not intended to constitute legal advice. The reader should consult with legal counsel to determine how laws or

decisions discussed herein apply to the reader's specific circumstances.



